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History of  COLA Proposals
The NPS COLA offer for Units A, B & E meets the peer average



Inflation Impact on Educator Salaries
NPS Salaries have kept pace with inflation over the average tenure of an NTA member



Current COLA Proposal - Unit A, B and E

Effective Date % Increase

9/1/23 2.5%

9/1/24 2.5%

9/1/25 3.0%

9/1/26 3.25%

3/1/27 0.75%



Sample Salaries with Current Proposal - Unit A

A teacher making $62,116 today will make 
NPS Proposal = $81,559 
NTA = Proposal $83,222

A teacher making $91,251 today will make 
NPS Proposal = $121,299

 NTA Proposal $123,744

A teacher making $120,172 today will make
NPS Proposal = $135,277
NTA Proposal = $138,036



Comparative District Salaries (Sample Steps & Lanes)
Unit A

NPS’s offer is competitive even with the NTA-preferred comparable districts; NPS believes a 
broader set of comparables would be more representative



Comparative District Salaries + Benefits
When normalizing for NPS’s superior benefits, the NPS total compensation package is even 
more attractive relative to the NTA-preferred peers



Current COLA Proposal - Unit C

Effective Date Percent Increase Description

9/1/23 2.5% Eliminate half  a step 

9/1/24 2.5% Eliminate half  a step and add 10 minutes to 
work day for Category 1

9/1/25 3.0% Eliminate half  a step and add $500 to all Unit C 
1.0 FTE Annualized salary (prorated)

9/1/26 3.25% Eliminate half  a step on August 31, 2026. Then 
add $700 to steps 3 -7.5 and $300 to steps 8-12 to 
Unit C 1.0 FTE Category 1 annualized salary 
(prorated for other FTEs)

2/1/27 .75%



Sample Salaries with Current Proposal - Unit C

Paraprofessional (example)
Current = $22.81/hr
NPS Proposal = $32.66/hr
NTA Proposal = $35.18

 
Paraprofessional (example)

Current = $45.15/hr
NPS Proposal = $51.18/hr
NTA Proposal = $53.81



Comparative District Salaries (Sample Steps & Lanes)
Unit C

Entry level Category 1 becomes increasingly competitive throughout the life of the contract



Comparative District Benefits



Parental Leave

● 12 weeks paid parental leave (60 days) for both parents
● 20 days paid by district
● 40 days paid by employee accrued sick days (5 days held in reserve)*
● Employees with fewer than 45 accrued sick days have the following 

options:
○ Remain out of  work for half  of  the remaining balance of  the 60 days at 

the rate of  100% of  their daily rate
○ Remain out of  work for the balance of  the 60 days with pay at 50% of  

the employee’s daily rate
○ Return to work

*NPS employees accrue 15 days of  sick leave per 185 day work year. 1 donated to sick bank.



Social Work Staff  - Current and Proposed

● 26.7 Psychologists
● 16.8 Counselors
● 37.6 Guidance counselors
● 13.15 SEL staff
● 14.95 Social workers

○ Additional 5.7 social workers will be added for 
2024-25 school year



Healthcare Provision

● Revised to respond to NTA concerns about PPO plan costs
○ For new employees hired on or after February 1, 2024, NPS will pay 

52% of  the premiums (district would now pay same $ for HMO and 
PPO plan enrollees)

○ NO change for current employees 

● Urgent Care Copay: Copay moves from $10 to $20 per visit. 

● Retail Care Copay: Copay moves from $5 to $20 per visit.


