
 

 

 File:  KCDE -– PTO EQUITY SP ENDIN G POLICY 
 

Economic disparity can lead to inequality in educational opportunities and experiences. Wit h re gar d to  

 PTO spendin g, T  the District will ensure that student educational experiences are equitable and not 

influenced by family income. District resources, which include technology, instructional materials, 

programming and staffing must be allocated equitably by the School Committee and Superintendent 

considering such factors as the number of classrooms in the school, the number of students in the school, 

and student/family needs. 

 

Similarly, the District will endeavor to provide all students with equitable enrichment opportunities and 

experiences, such as performances and lectures by outside organizations, student performances, field 

trips, etc. To address inequity in educational or enrichment opportunities, the Superintendent or designee 

will develop guidelines to ensure that pa rent/ guar dia n or ganiz ations'PTO spending is equitable from 

school to school over time. The guidelines will specify categories of items and activities in which outside  

 or ganiz ationPTO s may provide resources and funding, categories of items and activities in which outside 

organization assistance is limited, and categories of items and activities in which outside resources or 

funding is prohibited. 

 

An P  TO Equity Spendin g Committee will be established and comprised of r epr ese nta ti ves from p a re nts  

 e le ct ed by the PTO Counc il of Newt onpar e nt/ guardia n or ga niz at ions , the Superintendent or designees,  

and a the School Committee r epr ese nta tive in accordance with the guidelines. The PTO Equity Spendi ng  

Committee will meet to periodically to review the guidelines as well as monitor and ensure compliance 

with this policy.  The c ommitte e will f or ma lly re port f indin gs to t he Sc hool Comm ittee at le ast t wo times  

 pe r sc hool year.  
 

CROSS REFS:  KCD, GIFTS AND DONATIONS 
 

 KBE, RELATIONS WITH PARENT/BOOSTER ORGANIZATIONS ( note tha t t his  

 polic y nee ds to be r evi sed to r e fl ec t c ompli ance with the “ PTO Equi ty Sp ending  

 P olicy.”)  
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 File:  KCDE – PTO EQUITY SPENDING POLICY 
 

Economic disparity can lead to inequality in educational opportunities and experiences. With regard to PTO 

spending, the District will ensure that student educational experiences are equitable and not influenced by 

family income. District resources, which include technology, instructional materials, programming and staffing 

must be allocated equitably by the School Committee and Superintendent considering such factors as the 

number of classrooms in the school, the number of students in the school, and student/family needs. 

 

Similarly, the District will endeavor to provide all students with equitable enrichment opportunities and 

experiences, such as performances and lectures by outside organizations, student performances, field trips, etc. 

To address inequity in educational or enrichment opportunities, the Superintendent or designee will develop 

guidelines to ensure that PTO spending is equitable from school to school over time. The guidelines will specify 

categories of items and activities in which PTOs may provide resources and funding, categories of items and 

activities in which outside organization assistance is limited, and categories of items and activities in which 

outside resources or funding is prohibited. 

 

A PTO Equity Spending Committee will be established and comprised of parents elected by the PTO Council of 

Newton, the Superintendent or designees, and a School Committee representative in accordance with the 

guidelines. The PTO Equity Spending Committee will meet periodically to review the guidelines as well as 

monitor and ensure compliance with this policy. The committee will formally report findings to the School 

Committee at least two times per school year. 

CROSS REFS:  KCD, GIFTS AND DONATIONS 
 

 KBE,  RELATIONS WITH PARENT/BOOSTER ORGANIZATIONS (note that th is  

 polic y nee ds to be r evi sed to r e fl ec t c ompli ance with the “ PTO Equi ty Sp ending  

 P olicy.”)  
 

 

 

 

 

 


